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Recruiting Opens for Seventh Year
of TOMODACHI MetLife Women’s Leadership Program

Fostering Future Female Leaders Who Will Thrive in the Global Arena

TOKYO, May 27, 2019 — MetLife Japan and the TOMODACHI Initiative are pleased to announce
the start of the application process for the seventh year of the TOMODACHI MetLife Women'’s
Leadership Program (TMWLP) in Tokyo, Osaka, Fukuoka, and Naha, from May 27, 2019.

TMWLP began in 2013 with the aim of developing the next generation of global female leaders. It
provides Japanese female university students with over 10 months of leadership development
training, as well as one-on-one mentoring from experienced female professionals.

Guided by five core leadership competencies (self-awareness, collaboration, pay-it-forward, global
perspective, and resilience), the participants acquire skills and the confidence to become future
leaders while building broad networks through training in Japan and in the United States.

To date, 538 women (269 university students and 269 mentors) have participated in the program,
with many alumni reporting a clearer vision of the desired direction for their lives and careers as a
result of participation.

“The TMWLP is a clear reflection of our commitment to be a good corporate citizen by helping
Japan deal with societal issues. By helping hundreds of young women to become global leaders,
we believe we’re starting to build the foundation for real social change that will help further Japan’s
economic development,” said Representative Statutory Executive Officer, Chairman, President and
CEO of MetLife Japan Eric Clurfain.

U.S.-Japan Council (Japan) Representative Director and President Irene Hirano Inouye said, “We
are extremely honored to partner with MetLife to invest in the Japanese female leaders of
tomorrow together. The skills and networks that they have acquired through the program will help
them to grow and become better leaders. We have no doubt that they will continue to inspire one
another and inspire positive change in Japanese society and beyond.”

In 2018, the program launched the TMWLP Alumni Community to provide past participants with the
means to broaden and deepen their professional networks. The Alumni Community provides
opportunities for past participants to support one another's ongoing leadership journeys so they
can continue to grow and achieve success on their own terms. Building on their experiences in the
TMWLP, some chose to visit their mentors’ companies to learn more about the business world,
while others are actively tackling social challenges with energy and passion — proof of the
program’s enduring impact.

TMWLP is expected to engage nearly 750 women by 2020. The program will continue to provide
Japanese women with opportunities to grow, become agents of change in society, and collectively
advance women’s empowerment in Japan.



TOMODACHI MetLife Women’s Leadership Program / Recruting for seventh year of this
program
Application Guideline

Guided by five core leadership competencies (self-awareness, collaboration, pay-it-forward, global
perspective, and resilience), the participants acquire skills and the confidence to become future
leaders while building broad networks through training in Japan and in the United States. Each
year, 50 Japanese female undergraduate-level mentees and 50 mid-career female mentors are
paired on a leadership development journey. To date, 538 women (269 university students and 269
mentors) have participated in the program, and many alumni have reported a clearer vision for their
lives and careers as a result of participation.

| Application for the TMWLP Class of 2019-20
® Application Period: Monday, May 27— 24, June, 2019
® Program Locations: Tokyo, Osaka, Fukuoka, Naha
® Number of Participants and Eligibility: 50 female undergraduate students and mid-
career female professionals, respectively
® |Language Requirement: English
® Program Period: September 2019 — June 2020 (tentative)
® Program Overview:

1. One-on-one mentoring support and leadership development training sessions
(mentee-mentor pairs will participate in regular one-on-on meetings while building
relationships and taking part in five leadership training sessions).

2. U.S. Trip: Mentees only (A weeklong training session to further develop leadership
skills and learn from leaders in the global environment.)

3. Annual Conference (A graduation ceremony to close the program and share
lessons learned.)

Apply for the program at:http://usjapantomodachi.org/2019/05/27563/

About the TOMODACHI Initiative

The TOMODACHI Initiative is a public-private partnership between the U.S.-Japan Council and the
U.S. Embassy in Tokyo, with support from the Government of Japan. Born out of support for
Japan’s recovery from the Great East Japan Earthquake, TOMODACHI invests in the next
generation of Japanese and American leaders through educational and cultural exchanges, as well
as leadership programs. The initiative seeks to foster a “TOMODACHI| Generation” of young
American and Japanese leaders who are committed to and engaged in strengthening U.S.-Japan
relations, appreciate each other's countries and cultures, and possess the global skills and
mindsets needed to contribute to and thrive in a more cooperative, prosperous, and secure world.
Visit us at http://usjapantomodachi.org/ja/

About MetLife Insurance K.K.

MetLife Japan started operations in 1973 as the first foreign life insurance company in Japan and
currently operates as a Japanese corporation and an affiliate of MetLife, Inc., a leading global
financial services company that aims to help people become more self-reliant and able to pursue
more from life. MetLife Japan provides a broad, innovative range of products through diverse
distribution channels to individual and institutional customers. For more information, visit
http://www.metlife.co.jp
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B Reference:

On May 26, 2019, the Annual Conference for the sixth year of graduates was held. The students
showcased their 10 months of learning with wonderful teamwork. The students, who have grown
tremendously over this short period of time, amazed the audience and started their journey to

become the next generation of leaders.

The sixth year graduates

The group presentation winning team with Eric Clurfain,
Chairman, President and CEO of MetLife Japan

B TMWLP sixth year students’ journey (September 2018 — May 2019)

Session 1: September 2018
Full of excitement, students and mentors meet for
the first time.

Mentoring
Mentoring is key to supporting the growth of both
students and mentors.

I

Session 5: February 2019

Teams of students from different cities, grades, and
with different levels of English work together to
prepare for the U.S Trip.

U.S. Trip: March 2019

Applying newfound skills in a global environment. A
fulfilling week full of learning experiences through
visits to innovative companies and engaging in
community service.




