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The 7 Habits is the foundation upon which Panda’s company values
were shaped. Through the 7 Habits we learned that you must take
care of the goose that lays the golden eggs, so we adopted the whole
approach, focusing on the mental, physical, spiritual and emotional
well-being of our associates. As a result, we are able to get superb
results in a way that allow us to get results over and over again.
Thanks to The 7 Habits, I take accountability for life, and the results
I produce professionally and personally.
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Learning & Development Manager
Panda Restaurant Group Inc.
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Shortly after joining Panda I became certified to teach the course, and
have been doing so at Panda for many years. By teaching the material, I
have the privilege of getting a refresher and the opportunity to reconnect
with the principles and see which areas of my life are in need of increased
focus. As a result, I am more organized, introspective and empathic, and
a significantly more effective leader, both professionally and personally.
We here at Panda are most fortunate that our founders place such a high
value on leadership development, and 7 Habits is a key component of that
training.
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Chief Diversity Officer
Panda Restaurant Group Inc.
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